DEPARTMENT OF THE TREASURY
WASHINGTON, D.C. 20220

January 31, 2006

OFFICE OF
INSPECTOR GENERAL

MEMORANDUM FOR ALL OFFICE OF INSPECTOR GENERAL EMPLOYEES

FROM: Harold Damelin 9‘t A&\&M&,

Inspector General

SUBJECT: Equal Employment Opportunity and Diversity Policy

This memorandum establishes the Office of Inspector General (OIG) policy on Equal
Employment Opportunity (EEO), Diversity and prevention of workforce harassment,
including Sexual Harassment. This policy also affirms my personal support of the
EEO and Diversity policy for the Department of the Treasury set forth by Secretary
John W. Snow on November 8, 2004.

The OIG is fully committed to EEO without regard to race, color, religion, sex,
national origin, age, sexual orientation, parental status, protected genetic
information, or mental or physical disability. As the Inspector General for the
Department of the Treasury | fully support Treasury’s zero tolerance policy for
sexual harassment and any other form of workplace harassment or discrimination.

| know that | can count on all OIG employees, supervisors, and managers to
continue to work together to maintain a work environment that embodies fairness,
excellence, and dignity and respect for one another and those we serve.

I look forward to working with each of you in continuing to pursue these principles
as we carry out our OIG mission.





